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Recommendation to the Human Resources
Committee

to Confirm Nine Members of the
Employee Relations Council

January 2015



M ET R O P O L I T A N W A S H I N GT O N A I R P O RT S A UT H O R I TY

2

Action Requested

• That the Human Resources Committee approve and
recommend Board confirmation of seven incumbents of the
Employee Relations Council (ERC) and two nominees for
two-year terms expiring January 31, 2017.
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Background

• The Authority Labor Code established the Employee
Relations Council consisting of nine members named for
two-year terms by the mutual agreement of the President
and Chief Executive Officer and the labor organizations, and
confirmed by the Board of Directors. There is no limit on the
number of terms a member may serve.

• The ERC serves as independent arbiters for addressing
issues which arise between the Airports Authority and its
labor organizations. Members are paid $1,200 per diem on
an as-needed, typically infrequent basis.



M ET R O P O L I T A N W A S H I N GT O N A I R P O RT S A UT H O R I TY

4

Panels

• The ERC is composed of three panels:

• The Impasse Disputes Panel invokes mediation when the
Parties fail to reach a collective bargaining agreement.

• The Representation Matters Panel investigates petitions for
decertification of a unit or for exclusive representation.

• The Unfair Labor Practices and Negotiability Disputes
Panel resolves negotiability disputes and investigates
allegations of unfair labor practices.
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ERC Membership 2015-2016

Impasse Dispute Panel Members

Seymour Strongin

Herbert Fishgold (new nominee)

Gail Smith (new nominee)

Representation Matters Panel Members

Donald Wasserman

Joseph M. Sharnoff

M. David Vaughn

Unfair Labor Practices Panel Members

Jerome H. Ross

Robert B. Lubic

Leon B. Applewhaite
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Ronald Reagan Washington National Airport Dulles Corridor Metrorail Project

Washington Dulles International AirportDulles Toll Road



REPORT TO THE HUMAN RESOURCES COMMITTEE

RECOMMENDATION TO CONFIRM NINE MEMBERS
OF THE EMPLOYEE RELATIONS COUNCIL

January 2015

Action Requested: That the Human Resources Committee approve and
recommend Board confirmation of seven incumbents of the Employee Relations
Council (ERC) and two nominees for a two-year term expiring January 31, 2017.

Background: As required by the Airports Authority’s lease with the Federal
Government, the Board of Directors adopted a Labor Code in November 1988 that
became effective on February 1, 1989. This Labor Code established the Employee
Relations Council consisting of nine members who are named for 2-year terms by
the mutual agreement of the President and Chief Executive Officer and the labor
organizations representing Airports Authority employees, and confirmed by the
Board of Directors. The Labor Code also provides that members of the ERC are
eligible for reappointment, with no limit on the number of terms a member may
serve.

There are three ERC panels composed of three members and three alternates. The
Impasse Disputes Panel invokes mediation when the Airports Authority and
exclusive representative fail to reach a collective bargaining agreement. The
Representation Matters Panel investigates petitions for decertification of a unit or
for exclusive representation of an appropriate unit. The Unfair Labor Practices and
Negotiability Disputes Panel resolves negotiability disputes and investigates
allegations of unfair labor practices. A summary of ERC activities for the 2013-
2014 term is included in Attachment A.

Discussion: Seven incumbents were contacted and expressed an interest in being
reappointed for another two-year term. Two nominees—Herbert Fishgold and Gail
Smith—were contacted and expressed an interest in appointment to the ERC.

The President and the labor organization representatives have agreed on the
reappointment of seven incumbents and two nominees, who are listed in
Attachment B. Biographies for all the recommended Council members are
included in Attachment C.
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Recommendation: That the Human Resources Committee approve and
recommend Board confirmation of seven incumbents of the Employee Relations
Council (ERC) and two nominees for a two-year term expiring January 31, 2017.

Prepared by:
Office of Human Resources

January 2015



ATTACHMENT A

AUTHORITY EMPLOYEE RELATIONS COUNCIL ACTIVITIES
2013-2014 TERM

Impasse Disputes Panel

1. On January 25, 2013, the MWAA Professional Firefighters Association,
International Association of Firefighters, Local 3217, unilaterally
forwarded a request for assistance to the Impasse Disputes Panel
challenging Management’s decision to abolish the Technical Rescue
Team at Washington Dulles International Airport. At a prehearing
conference on June 16, the Airports Authority and Union made oral
presentations to the Impasse Disputes panel. The Union withdrew the
request for assistance prior to a formal hearing and the Parties entered
into a Memorandum of Understanding on July 12, 2013, informally
resolving the issue.

Unfair Labor Practices (ULP) Panel

1. On March 4, 2014, the American Federation of Government Employees,
AFL-CIO, Local 118, filed a ULP charge claiming that the Airports
Authority violated the Labor Code by refusing to bargain in good faith
over the Drug-Free Workplace Directive. As a result of a meeting with
the panel on May 28, a settlement was reached and the Union withdrew
the ULP.

2. On May 19, 2014, the American Federation of Government Employees,
AFL-CIO, Local 2303, filed a ULP charge claiming that the Airports
Authority failed to negotiate in good faith regarding collective bargaining
procedures. As a result of a meeting with the panel on June 25, a
settlement was reached and the Union withdrew the ULP.



ATTACHMENT B

EMPLOYEE RELATIONS COUNCIL MEMBERS
2015-2016 TERM

Mr. Leon B. Applewhaite
1110 Fidler Lane, Apt. 1606
Silver Spring, MD 20910
301-585-3439

Mr. Herbert Fishgold
2200 Pennsylvania Ave., NW Ste. 400
Washington, DC 20037
202-416-1837

Ms. Gail Smith
P. O. Box 94
Stevenson, MD 21153
410-292-7467

Mr. Donald S. Wasserman
1612 K St. NW, Suite 1102
Washington, DC 20006
202-223-1185

Mr. M. David Vaughn
13732 Lakeside Drive
Clarksville, MD 21029
301-854-3200

Impasse Disputes Panel Members
Seymour Strongin
Herbert Fishgold
Gail Smith

Representation Matters Panel Members
Donald Wasserman
Joseph M. Sharnoff
M. David Vaughn

Unfair Labor Practices Panel Members
Jerome H. Ross
Robert B. Lubic
Leon B. Applewhaite

Mr. Robert B. Lubic
2813 McKinley Place, NW
Washington, DC 20015
202-966-1880

Mr. Joseph M. Sharnoff
2800 Center Ridge Drive
Oakton, VA 22124
703-860-3167

Mr. Jerome H. Ross
6621 Weatheford Court
McLean, VA 22101
703-356-1429

Mr. Seymour Strongin
4000 Cathedral Ave., NW
Suite 625B
Washington, D.C. 20016
202-332-8849

Alternates
Leon B. Applewhaite
Joseph M. Sharnoff
M. David Vaughn

Alternates
Robert B. Lubic
Seymour Strongin
Jerome H. Ross

Alternates
Donald S. Wasserman
Gail Smith
Herbert Fishgold
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